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SDG Goal #5

Achieve gender equality

“Gender equality is not only a fundamental human right, but a necessary
foundation for a peaceful, prosperous and sustainable world”

United Nations
Sustainable Development
Goal number five set a
2030 deadline for the
achievement of gender
equality and the
empowerment of all
women and girls.

The aim of gender equality in the workplace is to achieve equal
opportunities and outcomes for women and men. This will be achieved
when people are able to access and enjoy equal rewards, resources
and opportunities regardless of gender. This will require:

= Equal pay for work of equal or comparable value

= Removal of barriers to the full and equal participation of women in
the workforce

= Access to all occupations and industries, including leadership roles,
regardless of gender and elimination of discrimination on the basis
of gender, particularly in relation to family and caring responsibilities.

Research has shown a strong link between diversity and a company
financial performance. Indeed, several research has demonstrated
that companies that have a better gender diversity and inclusion
achieve superior financial results.
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Encouraging change

Euronext cares about
gender equality

As an official partner of the Sustainable Stock Exchange Initiative
(SSE), Euronext firmly commits to UN’s “2030 Agenda for Sustainable
Development” and thereby to the 17 Sustainable Development Goals
(SDGs). Euronext has selected the SDG's that are most relevant to its
impact areas, including SDG #5 “Gender Equality” in its strategy.

Euronext is also committed to achieving balanced gender
representation on its Supervisory Board and Managing Board. For all
of its recruitments across the Group, while complying with local
legislation and regulation, Euronext will select the best candidates
based on merit and objective criteria and take into consideration the
benefits of a diverse talent pool. Euronext fully recognises this also
by recruiting, developing, and retaining women in the Euronext
workforce and in the wider business community and we will be able to
promote more women to senior positions. All our people practices
support this objective. Gender equality through business operations
and value chains means better talent, higher productivity, more
customers and a stronger bottom line.
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Gender Equality

Equileap
Gender Balance in Equal Compensation & Policies Promoting Commitment, Transparency
Leadership & Workforce Work-Llife Balance Gender Equality & Accountability
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This scorecard is reviewed on a regular basis by the data provider.




Introducing our new Gender Equality Index
The Euronext Equileap Gender Equality Eurozone
100 Index

Euronext Equileap Gender Equality Eurozone index is designed to
offer exposure to Eurozone companies that have demonstrated a
strong role in improving gender equality.

We have collaborated with Equileap to design an index with a
comprehensive filtering process. Companies are selected on their
Gender Equality score based on four categories:

Gender balance in Leadership and Workforce
Equal compensation & Work-Llife Balance

® Policies promoting Gender Equality

= Commitment, Transparency & Accountability

Activity based exclusions, UNGC compliance and controversial
activities exclusion are also part of the index methodology.
The eligible companies are ranked by decreasing order on the
Equileap Scorecard. The 100 highest ranking eligible Companies
in terms of Equileap Scorecard are selected.

Starting universe

Activity based Alarm bell exclusion Liquidify filter The highest ranking Free Float Market
exclusions and Issuer capping in terms of Equileap Capitalization
controversial at 10% Scorecard weighting

activities
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This publication is for information purposes only and is not a recommendation to engage in investment activities. This publication is provided “as is” without
representation or warranty of any kind. Whilst all reasonable care has been taken to ensure the accuracy of the content, Euronext does not guarantee its accuracy
or completeness. Euronext will not be held liable for any loss or damages of any nature ensuing from using, trusting or acting on information provided. No
information set out or referred to in this publication shall form the basis of any contract. The creation of rights and obligations in respect of financial products that
are traded on the exchanges operated by Euronext’s subsidiaries shall depend solely on the applicable rules of the market operator. All proprietary rights and
interest in or connected with this publication shall vest in Euronext. No part of it may be redistributed or reproduced in any form without the prior written permission

of Euronext.

Euronext refers to Euronext N.V. and its affiliates. Information regarding trademarks and intellectual property rights of Euronext is located at

euronext.com/terms-use.
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